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| -Star Diamond Director

Anl Black

British Columbia, Canada

Million Dellar Club member, a Dr. Wentz Vision Award finalist, and one of
USAMNAE maost well-known leaders, Anl Black has a new atle: 1-Star Diamond

Director, Ani is proof to prospective USANA Associates that success is possible with
USANA. She plants a question in the mind of everyone who is considering the company:
“What could possibly be better than this®”

Ani didn't really know what to expect when she first joined USANA but she soon realized
it was going to change her life. “There’s no way to know what our journey in USANA will
bring as we hegin,” she says. “What 1 know for sure is this: the day 1 became a business
partner with Dr. Myron Wentz, everything changed for the betrer.”

Ani's recent advancement to 1-5tar Diamoend Director came after Ani realized the dming
was right to run. “The night tme to rank advance is when we are mentally ready to do the
waork required,” she says, “Using some simple features of DLN, T realized the timing was
good in early 2010 to run for 1-Star. It wasn't an instant decision. 1 looked at what was
necded and T took three months to get psyched up o do it

Good planning ism't all one needs to advance, however. Ani explains, "Getting to the top in
USANA requires great team leaders and team members whe aspire to become great team
leaders, One individual alone cannot reach the wp without a strong group of people working
to reach higher levels.”

Knowing that success is dependent on the success of many others, Ani is committed to
her team’s growth. “ work closely with everyone 1 personally sponsor, and T am completely
available to the top leaders in my organization,” she says. “We believe it’s team building and
leadership development that help us forge a strong foundation for expansion, growth, and

suceess for anyone who wants to join us.”
L IC A S e The greatest gift Ani has experienced in USANA has been the chance to improve others’
UomeNAtoniers: | sat . o : .
= = lives. She also loves to travel the world with her husband, Tan. *In USANA Tlearned that I'm
evervone a driven to give, and one of the best reasons to earn more than you personally need is to be able
T ! to channel your financial surplus to where there is need. 1 am an avid supporter of Children’s
md :e_rl ITICENT Way Hunger Fund. No job ever gave me the power to give charitably like T can now. When you
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have the power to be generous, very little else feels better,” she says, "T'm not motivated to
W ﬁ:ash:,r cars or big houses. I have more than 1 need on the physical marerial level. My real
love is travel, and in USANA we can really enjoy travel.”

Ani knows USANAS power to change lives, and she's passionate about sharing USANA with

athers, “ln what line of work are vou going to find possibilities like you find in USANAZ" she
T asks. “Have you ever been to Convention? Go! The energy of the USANA family is unique,
pal
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$53.000 is the avarage yearly incoma for an estanlishad, full-time USANA Assaciatz. $24.500 is the annual average of those who eamed &3 little as one commission check each maonth. Total
includas &l earnings rom the Compensation Plan, Leadershio Bonws, Maiching Bonus, contests, and incantives. Calculztions based on ezmings lor hiscal year 2009 Figuras should not ba
consigared as guarantzes or projactions of gaiuzl eamings, whizh result only fram consistent, successful sales affons. To be considared in a rank’s earnings, Associales must have saned checks
at & madian rank for al laast 20 waeks. Accarding 10 results from an in-house survey taken bebeeen 2004 and 2008, the primary raasan 17% of LSANA inepandent business ownars join he
company i5 1 improva their fingngial fiture. 21% of thal group sams a chesk & least once a month. Of those whos2 primary raason is to eam encugh to replace 2 ull-fme income, 80% have been
Asanciates for at least one year and 57% are Jol-fime Gold Direclors and above Tha numbzer of Gold Direciors and above wha have maxed at least 1 Business Centar during the year equals ass
fhian 1% ol all Assacizies. Thosa earning as litlle a3 one check & month equal approgimataly 3% of all Associates 1 you incluge il 165,710 wilh the title of Associate, which inclides Associzles
niot activaly building a business (acting &5 wholesale buyers), Assooiales wha just jained, a5 it a5 one day), and thoss wha are just beginning to build thair customer base, the average yearly
incomie is il $5185.71 wilh nearly ong in thiee garming @ chack. To gale, USARA has more than 140 Associates who ae lifelime Miltion Dallze Club members,
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‘| tell everyone:
It's never too late

to be healthy, rich,




